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*SALARY REQUIREMENTS

Salary must be listed if the annual earnings for the position are
lower than AUD96,400.

Note: it is acceptable to publish a salary range - for example
AUD80,000 to AUD90,000.

ADVERTISING METHODS

» On the Jobactive website (https://jobsearch.gov.au/) AND

» On a prominent or professional recruitment website with
national reach (for example jobactive.gov.au) that publishes
advertisements for positions throughout Australia.

NOTE: industry specific recruitment websites relevant to the
occupation that are in significant use by the industry are an
acceptable method of LMT advertising.

NOTE: a general classifieds website or an advertisement solely
through social media notification (such as Twitter or Instagram)

are not acceptable methods. LinkedIn's online recruitment platform
is acceptable for LMT purposes. Job vacancies restricted to Linkedin
profile members only are NOT acceptable for LMT purposes.;OR

» In national print media—that is, newspapers or magazines
with national reach that are published at least monthly and
marketed throughout Australia; OR

» On national radio—that is, radio programs that are broadcast
or syndicated nationally; OR

» On the business' website if the sponsor is an accredited sponsor.

NOTE: applications or expressions of interest for the advertised
position must have been accepted for at least four weeks.

EVIDENCE OF LMT

You must provide evidence of attempts to recruit suitably
qualified and experienced Australians (unless an international
trade obligation applies). If this evidence does not
accompany the nomination application, the application will
be refused.

In all other cases, a copy of the advertising material used to
advertise the position must be provided (i.e. a copy of the two
advertisements that meet the requirements outlined above).

KEY CONTACTS

Maria Jockel

Legal Principal and National Leader,
Accredited Immigration Law Specialist,
BDO Migration Services

Australian Registered Migration Agent: 9802742
New Zealand Registered Migration Agent: 201100929

Direct: +613 9603 1830
Mobile: +61414 714 626
Fax: +613 9602 3870
maria.jockel@bdo.com.au

1300138 991
www.bdo.com.au
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